Levels

Ist

2nd
3rd
4th

PBV
Assc 50
Supv 100
Exec 100
N. Exec 100
I. Exec 100
G. Exec 100

Urgent Update
Nu-MED Compensation Plan

National Internatn’l Global

Associate

Supervisor

Executive

Executive Executive

Executive

5%
10%

5%
10%
6%

5%
20%
7%
3%

5%
20%
8%
6%

5%
20%
9%
9%

5%
20%
10%
15%

Qualifications
auto-sh Frntln/100BV ~ GBV
0 0 0

100 2 1000
100 3 5000
100 4 10000
100 5 25000
100 6 75000

There are additional structure qualifications for Ex-
ecutive through Global Executive. Please check
manual for details.

4th level is not only guaranteed but also an
infinity bonus. In addition, 15% will be
paid on the 4th level. Whatever an Execu-
tive, National Executive or International
Executive leaves on the table passes
through to the next qualified rank.

v

International Bonus: Once the 4th
level is interrupted, the 2% Interna-
tional Bonus is paid through 2 quali-

L.E.A.P. Executive Fast Start Bonus

Paid to L.E.A.P. Executives through two(2) genera-
tions when a L.E.A.P. Executive is enrolled.

L.E.A.P. Executive Kit $295

$150
$75

Enroller
Ist Upline

2X 2

1st Level 2 X $150 = $300
2nd Level 4 X $75 = $300

fied generations of Internationals

Plus

Global Bonus: Once the 4th level is
interrupted, the 2% Global Bonus is

paid through 3 qualified generations
of Globals.

Plus

2% Global Pool: 2% of the commis-
sionable volume of the company is
split among the Globals according to
shares in the pool.




